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Happy Labor Day?  I wish.  There isn’t much in the world of labor to be happy about this year.  Jobs are down.  Pay is down.  Our government is at a standstill. Future is bleak.  

But it’s been worse.  So, members of Local 949, take a few moments to count your blessings. And, don’t forget all the workers who fought so hard for the benefits we have.  Listed below are a few struggles where brothers and sisters have died.  If we remember them, honor them, and continue to fight for progress, their deaths and efforts shall not be in vain.

1877: Chicago. 30 workers are killed by federal troops, more than 100 wounded during the great Railroad strike.

1892: Homestead, PA. During steel strike, seven strikers and three Pinkerton’s killed as Andrew Carnegie hires armed thugs to protect strikebreakers.

1894:  1,400 federal and state troops finally succeed in putting down the strike against the Pullman Palace Car Co.  Some 34 union members were killed by troops over the course of the strike.

1898: Virden, Ill. Coal company guards kill seven, wound 40 striking miners who were trying to stop scabs.

1912: Battle of Mucklow, West VA.  In coal strike, an estimated 100,000 shots are fired.

12 miners and four guards were killed. 

1921: Blair Mt., West VA. 10,000 striking miners began a fight for recognition of their union, the UMWA.  Federal troops sent in and miners forced to withdraw five days later after16 deaths.

1934: Woonsocket, RI.  A three-week strike, part of a national movement to obtain a minimum wage for textile workers, results in the deaths of three workers.

1934: Battle of Rincon Hill, San Francisco.  Longshore strike. 5,000 strikers fought 1,000 police, scabs, and national guardsmen, two strikers killed, 109 injured.

1934: Minneapolis, MN.  Truckers strike. Citizen’s Alliance of Mn had kept unions out of the city, but a Teamsters local organized truckers into an industrial union. 200 injured and four dead over two days.  The strike opened the way for enactment of laws acknowledging and protecting workers rights.
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NLRB SAYS WORKERS NEED TO KNOW THEIR RIGHTS
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The National Labor Relations Board proposed ruling-outlining employees rights established under the NLRA has been finalized into a new rule to be implemented January 31, 2012.
 The Board, after receiving some 7,000 public comments, decided employees did not know their rights. 

This includes an employee’s right to act together to improve wages, working conditions, and to join a union to engage in collective bargaining with the employer.  It will also state that employees may refrain from any of these activities.

It will be an 11- by 17-inch poster that must be placed in conspicuous places, including all places where notices to employees are customarily posted and to take reasonable steps to ensure that the notices are not altered, defaced, or covered by any other material or otherwise rendered unreadable.

President Hill on AIL/NILICO Board
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International Brotherhood of Electrical Workers President Edwin D. Hill is the newest member of the American Income Life/National Income Life Insurance Companies Labor Advisory Board.  Roger Smith, President and CEO of AIL/NILICO made the announcement.

“We are very proud to welcome President Hill to the board,” said Smith.  “He is a global labor leader and one of the outstanding union presidents in labor.  He is a valuable addition to the board.

Unique in U.S. business, American Income Life’s Labor Advisory Board is comprised of more than 45 international unions, associations, organizations, and their leadership, representing over nine million members covered by our policies and benefits.  The chairman is James Williams, President, International Union of Painters and Allied Trades.

With their advice, AIL/NILICO provides substantial financial assistance to labor and labor-related causes, develops programs to best meet the needs of union members and their families.  AIL/NILICO is honored to be among those “ALL-Union Wall-to-Wall” companies cited by the AFL-CIO Union Label and Service Trades Department.

AIL/NILICO provides a monthly newsletter that encompasses news from the labor and union scene and its available to all union members.  You can subscribe at www.ailife.com  

Local 949 Executive Board Changes
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Long time Local 949 treasurer, Joe Rother, recently resigned due to health issues.  Local 949 thanks Joe for all his hard work and dedication to the local.

Replacing Rother as treasurer will be sister 
Kelly Deegan from Dakota Electric’s Clerical Unit.  

Rick Martin from Prairie Island and Kelly Ruddle from Dakota Electric’s Outside Unit were appointed Board Members at Large.   Welcome aboard!  

Help from OSHA in the Summer Heat
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When you’re working outside you certainly know when it’s hot.  But do you know when it’s so hot that you need to start taking precautions to prevent heat related illnesses?  Thousands of workers become ill from heat-related illnesses every year and in 2010, 30 workers died from heat stroke.

The Occupational Safety and Health Administration (OSHA) announced a free app for mobile devices that will enable workers and supervisors to monitor the heat index and take steps to ensure safety.

Labor Secretary Hilda Solis says the new app is one way to get the message out that heat-related illnesses are preventable.

Summer heat presents a serious issue that affects some of the most vulnerable workers in our country, and education is crucial to keep them safe.

The app, available in English and Spanish, combines heat index data from the U.S. National Oceanic and Atmospheric Administration with the user’s location to determine necessary protective measures.  Based on the risk level of the heat index, the app provides users with information about precautions they may take, such as drinking fluids, taking rest breaks and adjusting work operations.

Users also can review the signs and symptoms of heat stroke, heat exhaustion and other heat-related illnesses, and learn about first aid steps to take in an emergency.  Information for supervisors is also available through the app on how to gradually build up the workload for new workers as well as how to train employees on heat illness signs and symptoms.  Additionally, users can contact OSHA directly through the app.

The app is designed for devices using an Android platform, and versions for Black Berry and iPhone users will be related shortly.  To download it, visit http://go.usa.gov/KFE.

For more information about safety while working in the heat, see OSHA’s heat illness webpage, including new online guidance about using the heat index to protect workers.

Thanks to the AFL-CIO blog for the use of this article

Are You Safe from the Ground Up?

Laying a foundation for worker safety truly starts from the ground up.  When working with and around electricity, special attention must be paid to footwear to reduce the possibility of electrocution or other electricity-related incidents on the jobsite.

There are three general classifications for safety footwear from an electrical standpoint, and all three have very distinct purposes.

Non-conductive footwear.  Non-conductive footwear often is classified with an EH rating.  Shoes with this rating are insulated to help ground electricity from accidental contact with live circuits or electrical equipment.  When it comes to safety toes, EH-rated boots can have steel or composite toes.  A common misconception is that metal in a boot is bad when working around electricity.  The reality is, metal is conductive when it is in contact with other metal.  Metal safety-toe caps, steel shanks, etc, are enclosed by non-conductive materials (often leather, rubber, insulation, etc.) and are therefore safe to wear in environments when live circuits are present.  It also is important to select a boot with a rubber outsole that will help to ground any charges during an incident.  Rubber outsoles also are longwearing and slip-, water- and abrasion-resistant and will help to protect the wearer from slips or falls on the jobsite.

Anti-static footwear.  Boots with this classification are designed for workers operating in environments sensitive to static electricity.  Anti-static footwear helps to dissipate the accumulation of static electricity from the body while still providing a reasonable level of resistance to electrical hazards from live circuits.  These boots are typically marked with ESD or SD tags.

Conductive footwear.  Conductive footwear helps to protect the wearer in an environment

where the accumulation of static electricity on the body can be a hazard.  These workers often handle explosive or volatile materials.  Conductive safety footwear is made with materials and cements that offer no electrical resistance.  When shopping for boots, one might come across the term “static-dissipating.”  The boots dissipate static electricity from the body to the ground to reduce the chance of ignition from a static electric spark.  Remember, these boots offer no protection from live charges or electrical equipment.  Info from The National Safety Council

.
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On August 1, 2011, American Crystal locked out 1,300 employees, members of Bakery, Confectionery, Tobacco Workers and Grain Miller (BCTGM) Local 167G after they rejected the company’s final offer by a more than nine to one margin.

Although the company has proposed wage increases, it also wants workers to pay more for health care insurance, which would negate the wage increases.  There is also contract language that would allow non-union contractors to do union jobs.

“The company’s offer still has major loopholes allowing non-union contractors to replace union workers and makes health insurance unaffordable,” John Riskey, president of Local 167G said in a statement after the vote.  “Any raise is meaningless if our health care costs increase even more or if management can eliminate our jobs and replace us at will.”

American Crystal has hired replacement workers at its seven plants in Minnesota, North Dakota, and Iowa.  The company instituted the lockout saying that they didn’t want the workers in the plant without a contract in place.

Interestingly, the company had already contracted with Strom Engineering of Minnetonka for the replacement workers.  Strom Engineering provides troops to help companies across the country battle their unions.

American Crystal has been criticized heavily within the communities for the lockout.  The employees are not only highly trained, but loyal to the company and helped the farmers and the company to work for federal laws that have protected the industry from being undercut by foreign imports.  They’ve worked together on numerous farm bills that have created prosperity for the industry.

The union has asked for mediation and to bring talks back to the table but the company has resisted.  No new negotiations are scheduled.

 IBEW Local 949 sent $100 to the lockout fund
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NEW! PREPAID CARD FROM UNION PLUS

The Union Plus Prepaid Card is not your typical prepaid card: it lets you open a savings account that will grow your money with an interest rate 20 times the national average, send money with your mobile phone using simple text message, and get a personalized card for a family member at no additional cost!

It’s easy, just load your prepaid card through FREE direct deposit of your paycheck or with cash at retail locations, then shop anywhere that Visa and MasterCard debit is accepted worldwide.  You can even get cash at ATM’s.  The best part is, this is not a credit card, so it doesn’t require a credit check and it won’t get you into debt.

Call 1-888-232-3260 sign up online at www.unionplus.org


Join the Union Sportsmen’s Alliance Today!


Activate your USA MEMBERSHIP BY Dec 10, 2011 and you’ll receive a chance to win one of five Cabela’s $2,000 shopping sprees.

Now you can join the USA at no cost, thanks to the support we receive from the IBEW.  So join now.  Go to www.JointheUSA.com or call 877-872-2211.


Finally, a degree program you can manage even with work and a family! 
NEW National Labor College Online Degree Programs 

	

	Apply Now for
50% OFF
Application Fee 

	Spring 2012 Classes begin January 9 


The National Labor College (NLC)—the only college in the United States dedicated exclusively to the education needs of union members, leaders 
and their families — has made it even easier and more affordable for 
hard-working adults with family commitments to complete their 
college degrees. 

Whether you need one more class to get that degree or are just half-way 
there, NLC’s new state-of-the-art online degree programs allow you to 
gain the credits you need while balancing your coursework with work and family responsibilities.

Degree programs are offered in Business Administration, Construction Management, Emergency Readiness and Response Management and Labor Studies. The cost for union members and adult family members is deeply discounted at $265/credit, federal student aid and GI benefits are available and Union Privilege offers scholarships (see UnionPlus.org/Scholarships).

You may be closer to that degree than you think. 
The National Labor College’s Prior Learning Assessment Program can help you gain up to 30 college credits based on your previous work experience and training outside traditional college classrooms. 



Call the Hall

Burnsville Office: 12908 Nicollet Ave S.

Burnsville, MN 55337-3527
Phone 1-952-890-8484 or

1-800-833-0949.

BARTZ, Rick, Business Rep.
ext. 106
BREKKE, Sharon, Dues Processing
 ext. 103
KAUFMAN, Mark, Business Rep.
 ext. 107
OAKES, RICK, Business Mgr..
 ext. 104
O’CONNOR, Mike, Business Rep
ext. 105
SOWER, Katie
ext. 102
THOMFORDE, Gary, Business Rep.
 ext. 108
TIEDT, Elain, Office Mgr.
ext. 101
E-mail: first name initial last name@ibewlocal949.org

Example: roakes@ibewlocal949.org

Address change? Call the Hall and the       International or use websites. THANKS! 


Of interest:

Local 949 meeting is the third Saturday of each month at the Burnsville Office at 10:00 a.m.

Find your legislative representatives:

www.house.gov

www.senate.gov

Support Unionism

www.ibew.org

www.aflcio.org 
www.shopunionmade.com

Comments welcomed at the Burnsville address or cy43@charter.net

(---------------------------------------------------------------------------------------------------------------------

Check This Out:


…The Labor Heritage Foundation, founded in 1983, works to preserve and promote knowledge of the cultural heritage of the American worker through the arts. Using creative organizing methods, artistic opportunities, and cultural activities, they strive to be the “synergy, heart and soul” that brings the passion for equality, fair labor standards and practices, and a just society together in the labor movement.  Check it out at www.laborheritage.org   


From our History:

From 1935 until 1980, America produced more wealth for a greater number of people than any society in history.  Collective bargaining and the labor movement were crucial to that process.

Congressman William Clay

The purpose of government is to counteract the moneyed interests.

Thomas Jefferson, attributed






BE A GOOD UNION MEMBER





KNOW YOUR CONTRACT■ATTEND YOUR UNIT MEETINGS■STAY INFORMED■


PRACTICE SOLIDARITY■BE AN EDUCATED VOTER■BE AS FINANCIALLY PREPARED AS POSSIBLE■BE READY TO VOLUNTEER IF YOUR UNION NEEDS YOU■


WORK SAFELY■WORK HONESTLY ■HELP THOSE LESS FORUNATE





The app…combines heat index data from the USNOAA with the user’s location to determine necessary protective measures.





NLC


SPEAK WITH AN ENROLLMENT COORDINATOR


1-888-427-8500
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STILL SERVING OUR COUNTRY





BRADLEY BERGEMAN/ALLIANT ENERGY





JAKE MATZ/INTEK





JASON PODRITZ/INTEK








Quality is key! Visit IBEW Local 292, Minneapolis and tour three of the recent construction sites where union labor is second to none.  See Target Field, UofM Amplatz Children’s Hospital and Arbor Lakes Senior Living. www.ibewhourpower.com





Weingarten Rights





If this discussion could in any way lead to my being disciplined or terminated or have any effect on my personal working conditions, I respectfully request that my union representative, officer, or steward be present at this meeting.  Without union representation, I choose not to participate in this discussion.





(
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Shopping for boots.


Find out what requirements you might have in your work environment and what personal needs you may have.





Shops for boots in the afternoon or early evening.  Feet tend to swell throughout the day, especially for those who work while standing.  By trying on footwear when your feet are at their largest, your work boots will feel comfortable, even on the longest days.





Bring a typical pair of well-padded socks that you might wear to better understand how your boots might fit.





Aftercare for your footwear provides a longer life for your boots.  Treat leather with mink oil or leather treatments to keep materials supple and resistant to water.  Store your boots in a clean, dry place to reduce odors and preserve the leather.





Young Workers Future: Broken or Strong


Young workers are hearing that the future is full of broken promises, that many


 programs won’t be around to help them.  Young workers are facing record unemployment and soaring education costs.  Next Up is part of the AFL-CIO’s long- term outreach plan to workers 35 and younger. 800 young people


showed up and attended various workshops including Using Social Media


and Message Development.  Then they marched downtown Minneapolis


with signs declaring “let us work.” See the video at www.afl.cio.org











THE HALL





LOOKING GOOD!





More pictures at www.ibewlocal949.org.





Watch the video showing IBEW Local 22 (Omaha NE) building the new Ameritrade Ballpark, home to the College World Series.  It’s a story of history and pride.  See it at www.ibewhourpower.com.
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