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Hooray for:

M.L. Kapp Generating Station Recognized for Safety
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949 members at Interstate Power and Light Company’s M.L. Kapp Generating Station in Clinton, Iowa reached a significant safety milestone in March.  Employees of the station worked 3,000 consecutive days, or 700,00 labors hours, without a lost-time accident. The M. L. Kapp Generating Station began operation in 1967 and generates enough capacity to power 170,000 homes. 

1st row, l to r: Kyle Kennedy, Corey Booth, Ellis Scruggs, Greg Hudson, Mark Ohnemus, Tom Balk, Brad Weber

2nd row l to r: Rich Schaley, Holly Wilkins, Bonnie Horst, Peggy George, Missi Schnoor, Kurt Hubbart

3rd row l to r: Dave Michaelsen, Jeremiah Spooner, Steve Hosette ,Kevin Krogman, Steve Johnson, Keith Pannier, Dan Krick

Absent:  Gene Dickinson, Don Kelly, Mike Lorenzen, Steve Starr, Luis Garza, Derek Shields, Janet Griswold, Vern Meyne, Marty Skovronski, Kendall Strehle, Mike Heusinkveld, Gary Jungen, Matt Brinkman, Kevin Kutsch. 

From the desk of Rick Oakes…
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Dear Brothers and Sisters:

With Minnesota’s regular legislative session closed and a government shutdown looming, we must pause to reflect on what was and was not accomplished during this legislative session. During the course of the session, there were over 100 bills introduced that would directly affect working men and women in Minnesota.  There was pretty much no stone left unturned when it came to reducing the strength of labor and the middle class in our state. We saw bills that launched attacks on teachers, nurses, state and city employees, farmers; on health care, early education, retiree pensions, voter registration, and labor’s right to organize and negotiate wages and benefits on behalf of the working men and women in this state.

Regardless of which side of the isle you’re on, it seems pretty clear to me that this legislative session touched on topics important to each and every one of us.  Whether you’re for or against tax cuts, Right to Work legislation, a new Vikings stadium, or capital investments that would create jobs, we - every working man and woman in this state - should be very concerned about what is happening at our State Capitol; how it could affect your rights as union members and the ability to bargain.  That’s not only true in Minnesota, but Iowa, South Dakota and North Dakota as well.

I urge every member of IBEW Local Union 949 to educate themselves on the issues and the bills being authored in your state legislature that directly impact your livelihood.  Most of these same bills are sure to be reintroduced in the 2012 legislative session.  

Contact your elected officials and let them know what you think and where you stand on the issues that will directly affect your jobs and benefits and those of your family, friends and neighbors. 

Fraternally,

Rick Oakes

Business Manager/Financial Secretary

A Day on the Hill
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Business Manager Rick Oakes, Representatives Mark Kaufman, Gary Thomforde, Rick Bartz, Executive Board members Rick Martin, Scott Darsie and member Mike Murphy represented Local 949 for IBEW Day on the Hill at the Minnesota State Capitol on March 16, 2011. Along with approximately 160 members from other IBEW locals, it was an opportunity to visit and engage discussion with district representatives and senators on matters that concern and aid IBEW members and their families.


“I was amazed that representatives from my own district were so set against the many things that would help the workforce in Minnesota,” commented Darsie.    “Right to Work laws and unfair tax representation are two things that the IBEW and its members should be opposed to. 

Now is the time to contact your representatives and let them know how you stand,” urged Darsie.

What Happened In Wisconsin? - An Editorial
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Wisconsin Gov Scott Walker tried to take away the collective bargaining rights of Wisconsin state employees because it was needed to help Wisconsin balance a $3.6 billion budget shortfall.    However, when asked by Representative Dennis Kucinich how much money the state would save by stripping collective bargaining rights, Walker responded, “It doesn’t save any.”   The same fight is going on in Ohio.  As are similar fights in Tennessee and Nevada and New Hampshire.  So what gives, really?

The right to collective bargaining is the target of a frontal assault on the middle class, plain and simple.  Let’s call it what it really is, union busting.

Republican Governors and other elected officials who received bucket loads of campaign contributions are paying back their wealthy benefactors.  For Governor Walker, that would be the Koch Brothers. The Koch (pronounced Coke) Brothers own the second largest private company in the US. 

In Wisconsin they own a coal company subsidiary in Green Bay, six timber plants, and a large network of pipelines and more.  The Koch Brothers are not concerned with their employee force as they are noted for laying off and keeping profit for themselves. They are represented in the political world behind groups with titles like Americans for Prosperity.  But it is evident that the middle class is not to be included in the prosperity that they hide behind.

So where does that leave the middle class? Unionism in the United States is at a low level in the private sector but remains strong in the public sector.  Hey, government agencies cannot be relocated to China!  

Responsible employers should embrace unions and collective bargaining.  Government and private employers  should create good middle class jobs.  In reality, there will not be a robust middle class without a strong labor movement.  Where will business be without a robust middle class? Oh, that’s right, it will be in the hands of a few rich men.

The line has been drawn. It will take many ordinary courageous people like the thousands who rallied in Wisconsin to stand their ground and not allow the rights that have been fought and died for to be taken away by those few rich men.

In Solidarity,

 Cy Grover, Editor

[image: image9.jpg]


[image: image10.png]ONE2ONE

Vehicle ownership program





[image: image11.jpg]



[image: image12.jpg]St. Paul Federal |||]

CREDIT UNION
service
x.°¢m

%,
% &
“ ratec WO




April 28 – Workers Memorial Day
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Each year on Workers Memorial Day, working people throughout the world remember those who were hurt or killed on the job and renew our struggle for safe workplaces.  

Each and every day in this country, on average 12 workers die on the job as a result of workplace injuries.  Many more die from occupational diseases.

This is the 100th anniversary of the Triangle Shirtwaist Factory fire.  This is the 40th anniversary of OSHA and of the right of workers to a safe job.

Virtually every safety and health protection on the books today is there because of the unions.  And it is the unions, through collective bargaining that have given workers a voice to have a say in safety and health on the job, to raise safety concerns and demand that employers protect workers from harm.

On this day we pledge to fight for good jobs that will provide economic security and opportunity for our fellow citizens and rebuild our nation.

We commit to work together to fight the assault on workers right to bargain for fairer workplaces, safer workplaces a better life and a brighter future.

This message from the AFL-CIO.
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The Willmar 8-A Seed for Change

April 12, 2011 – the date symbolizes how far into 2011 women must work to earn what men earned in 2010.  The National Committee on Pay Equity originated equal Pay Day in 1996 as a public awareness event to illustrate the gap between men and women’s wages.
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But it was 34 years ago when 8 women from Willmar, Minnesota made history as

they stood up and challenged gender discrimination.

It was December 1977 when Citizens National Bank in Willmar hired a young man as a loan officer.  The bank manager expected the lower-paid female bank tellers to train the young man.  It was the last straw for the eight women who had been enduring poor pay and no chance for promotion.

 They filed a gender discrimination complaint with the Equal Employment Opportunity Commission (EEOC) and an unfair labor practice charge with the National Labor Relations Board.  In June 1997, they formed Minnesota’s first bank union, The Willmar Bank Employees’ Association Local 1.  The EEOC took up their cause but negotiations with bank management broke down.

On December 16, 1977, the women zipped up their snowmobile suits and stepped out into the seventy-degree-below zero wind chill with homemade picket signs to begin the nation’s first bank strike.

They hoped to settle in a few weeks. 250 Teamsters came from the twin cities to walk the picket line. But there was no magic. The strike fund ran out in September of 1978.  The women dropped their demands and offered to work without a contract.  In March 1979, the strike ended altogether when the National Labor Relations Board ruled that the strike was economic and that labor practices had not caused the strike.

The decision was a huge loss for the women.  They wanted equal pay for equal work.  They wanted equal treatment.  They never got what they wanted.  They didn’t even have jobs anymore.

But what they gave was a lasting inspiration to women activists; to believe it was possible to participate in the negotiation of wages, promotion rules, and benefits; to consider using the labor movement as a possible agent of change.

During Minnesota’s sesquicentennial celebration in 2008, the Minnesota Historical Society placed the Willmar 8 on its “MN 150” list, naming their strike one of the most influential events in state history.

  The fight goes on.  The Paycheck Fairness Act, which was defeated in the Senate last year, is being reintroduced on April 12 to coincide with Equal Pay Day.  This act is designed to strengthen the Equal Pay Act of 1963; an act passed 14 years before the Willmar 8.  There is still no magic.  Information gathered from www.workdayminnesota.org  
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                                    News


Financial Help Available to Tackle Hospital Health Care Costs

As hospital costs soar and health insurance coverage tightens, more American families than ever before are being thrown into a financial tailspin. Unexpected health care costs are the number one cause of bankruptcy with 1.5 million American families losing their homes every year due to unaffordable medical costs. 

Union Plus is providing $1,000 Hospital Care Grants to help union families with a Union Plus Credit Card, Mortgage or Insurance policy, who are saddled with steep hospital bills. The grant money, which never needs to be re-paid, helps union families get a handle on household bills and gain some much-needed peace of mind. 

Union member Kristan McArthur, of Dallas, GA, says the $1,000 grant she received helped her cope with the emotional and financial stress she suffered following surgery to repair a crushed anklebone.

“The Union Plus Grant helped me a lot,” McArthur says. “There was a lot of pressure on me to pay off the hospital bills, but how could I do that when I wasn’t even able to work? I still had to pay for prescriptions, food, and other household expenses. It was such a big relief after I used the $1,000 to pay off what I owed for the surgery.”      

The Hospital Care Grants are part of the Union SAFE initiative which provides a wide array of benefits, including financial counseling, college savings grants, disability assistance, strike assistance, furlough grants and help aimed at fighting foreclosure. 

Union members who have had a Union Plus Credit Card, Mortgage, or Insurance policy for one year and who face out-of-pocket hospital expenses (after insurance) that are at least 10% of household income for a hospitalization of the union member, spouse or dependent within the last 12 months are eligible to apply for grants.

For more information and to apply for a Hospital Care Grant, visit UnionPlus.org/HospitalGrant



IBEW Local Union 949 is proud to announce its newly formed alliance with the Walser One2One Vehicle Ownership Program.  This program is available to Local 949’s employees and members, as well as their families.

The program offers VIP service and your very own VIP Customer Service Representative to guide you through the vehicle buying process; selection, financing, purchasing and delivery.  Your representative will search throughout the Walser network of auto dealers to find you the best available price on the vehicle you want.  If you select a vehicle outside of the Walser network of dealers, your representative has access to many business partners’ inventories, and will work with them to access the vehicle you want. This applies to both new and used vehicles throughout Local 949’s four state jurisdictions. 

Click on the link on www.ibewlocal949.com (under misc.) to contact your Walser VIP Customer Service Representative.  He will be happy to answer any questions you may have about the program.

Call the Hall

Burnsville Office: 12908 Nicollet Ave S.

Burnsville, MN 55337-3598

Phone 1-952-890-8484 or

1-800-833-0949.

BARTZ, Rick, Business Rep.
ext. 25

BREKKE, Sharon, Dues Processing
 ext. 22

KAUFMAN, Mark, Business Rep.
 ext. 26

OAKES, RICK, Business Mgr..
 ext. 31

O’CONNOR, Mike, Business Rep
ext. 28

ROTHER, Joe, Treasurer

SOWER, Katie
ext. 30 

THOMFORDE, Gary, Business Rep.
 ext. 27

TIEDT, Elain, Office Mgr.
ext. 23

E-mail: first name initial last name@ibewlocal949.org

Example: roakes@ibewlocal949.org

Address change? Call the Hall and the       International or use websites. THANKS! 


Of interest:

Local 949 meeting is the third Saturday of each month at the Burnsville Office at 10:00 a.m.

Find your legislative representatives:

www.house.gov

www.senate.gov

Support Unionism

www.ibew.org

www.aflcio.org 
www.shopunionmade.com

Comments welcomed at the Burnsville address or cy43@charter.net

(---------------------------------------------------------------------------------------------------------------------

Check This Out:

…at the bottom of the home page of the afl-cio (www.aflcio.com) is a link entitled

The Union Boot Pro, which features USA- made boots. Categories range from work to dress to women to internal metatarsal.    They have hard to find sizes and accessories.  They offer shopping on-line or by phone and free shipping.

So check out www.theunionbootpro.com. 


From our History:

Why encourage collective bargaining?  Simply stated, because there is an overriding national interest in assuring fair and decent labor standards and the collective bargaining system is the surest means to that end that does not require further government regulation.

Thomas Donahue

AFL-CIO




MN Gov. Dayton addresses


IBEW  members.





949 members from Otter Tail Power Company, Fergus Falls, MN l to r: Mike Rheault, Cy Grover and Scott Ackerman protest the anti-union assault on Wisconsin on a corner rally in Fergus Falls.





There are many photographs from the Wisconsin protests but I would not be doing them justice with this little space.  Instead, I ask you to go to www.tourdeforce360.com/madison_protest/.  The camera rotates 360 degrees around the rotunda.  It is a spectacular view and one worth sharing with family and friends and co-workers.  This is labor history in the making.  Pass it on.





A CEO, a union member and a teabagger are sitting at a


table with a dozen cookies. The CEO takes 11 cookies


for himself and then says to the teabagger,


 “You’d better watch that union guy, he’s after


your cookie.”





STILL SERVING OUR COUNTRY





BRADLEY BERGEMAN/ALLIANT ENERGY





JAKE MATZ/INTEK





JASON PODRITZ/INTEK








Watch the video showing IBEW Local 22 from Omaha building the new Ameritrade Ballpark, home to the College World Series. It’s a story of history and pride. See it at ibewhourpower.com





Weingarten Rights





If this discussion could in any way lead to my being disciplined or terminated or have any effect on my personal working conditions, I respectfully request that my union representative, officer, or steward be present at this meeting.  Without union representation, I choose not to participate in this discussion.
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NOTICE OF MEETING CHANGE





The normally scheduled 3rd Saturday of the month


Union meeting for September 2011 


has been changed due to the


Convention schedule





The Saturday, September 17, 2011 10:00 meeting


will now be held on


Friday, September 16 at 8:00 pm





Go to ibewhourpower.com to register for the IBEW Mason Dixon ride July 16





The IBEW video


Workplace Democracy


 is the winner of the 2011 Labour Video of the Year competition sponsored by


 Labour Start.





Congratulations!


See it at www.ibew.org

















Breaking news:  The New Jersey state attorneys are now members of the IBEW.  Why?  The lawyers wanted the security of collective bargaining – where the contract can’t be changed at will.





Watch the video showing IBEW Local 22 (Omaha NE) building the new Ameritrade Ballpark, home to the College World Series.  It’s a story of history and pride.  See it at www.ibewhourpower.com.





Go to www.ibewhourpower.com to register for the IBEW Mason Dixon ride July 16.








